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ITEM NO: 16.1     CONFIRMATION OF THE MINUTES OF 15th MEETING OF FINANCE 
COMMITTEE. 

 
 

The 15th meeting of Finance Committee of Maharaja Ranjit Singh Punjab 

Technical University, Bathinda, was held on 24th October, 2025 at 11:30 AM 

through video conference and in person at MRSPTU, Bathinda under the 

Chairmanship of Vice Chancellor-cum-Chairman, Finance Committee, Maharaja 

Ranjit Singh Punjab Technical University, Bathinda. The minutes of the meeting 

were circulated to the members vide Letter No. MRSPTU/Accts/25-26/836 dated 

27.10.2025. As no comments were received from any of the members, therefore 

the minutes are placed for confirmation please (Annexure-I Page No. 24 to 26). 
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ITEM NO: 16.2 ACTION TAKEN REPORT ON THE MINUTES OF 15th MEETING OF  

FINANCE COMMITTEE. 

 

Sr. No. Description Decision Taken Action Taken 

15.1 
CONFIRMATION OF THE 
MINUTES OF 14th MEETING OF 
FINANCE COMMITTEE. 

Confirmed. No action required 

15.2 
ACTION TAKEN REPORT ON THE 
MINUTES OF 14th MEETING OF 
FINANCE COMMITTEE. 

Noted. No action required 

15.3 
PROPOSED BUDGET FOR F.Y 
2025-26    

The revised Budget for F.Y 
2024-25 and the Proposed 
Budget for F.Y 2025-26 
approved. 

Implemented.  

15.4 
ENHANCEMENT IN HONORAR-
IUM OF VETERINARIAN 

The matter was discussed and 
ratified. 

Implemented. 

15.5 
ADOPTION OF REVISED PUNJAB 
GOVT. TA/DA RATES  

The matter was deliberated 
upon and approved 

To be implemented after 
BOG approval. 

 SUPPLEMENTARY AGENDA   

15.1S 
REGARDING IMPLEMENTATION 
OF 7TH CPC TO 32 FACULTY 
MEMBERS. 

Approved as proposed. Item to 
be put up in BOG before 
implementation  

Has been approved in BOG 
and Implemented. 
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ITEM No: 16.3                   PROPOSED BUDGET FOR F.Y 2026-27 
 
 
 

Consolidated Statement of University and its Constituent Colleges 
                                                                                                                                                              Amount Rs. (Lac)                                                                                  

Sr. 
No. 

Income Heads 

Estimated Income/Expenditure for F.Y 2026-27   

Income Expenditure 
Total 

Expenditure 
Total Deficit/ 

Surplus  

(a) 
Revenue  

(b) 
Capital 

(c ) 
d=(b+c) 

  

1 
Tuition Fees and other fee from 
Students 

4650.00 

9945.20 

-- 

12331.79 -2865.34 

2 Other University Income 3436.45 

3 Student Fund 460.00 

    8546.45 

4 Development Fund 920.00 -- 2386.59 

Total 9466.45       -2865.34 

Note: 
     

1 
To meet above deficit budget, the university is applying its best for grants from various sponsoring bodies like RUSA, AICTE, 
UGC, DST. Moreover CSR is being mobilised from various sources.  

2 The Grant in Aid of Rs.25 Cr from Punjab Govt. for F.Y 2026-27 has been approved (Rs. 20 Cr. for Revenue & 5 Cr. for Capital assets).  

3 Rs. 23.14 Crore SC/ST dues pending with Govt. upto 2025-26 which may be released at the earliest. 
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Maharaja Ranjit Singh Punjab Technical University, Bathinda 
      Actual Income for 2025-26 and Proposed Income for F.Y 2026-27                 (Amount in Lac.) 

Sr. 
No. 

Account Head Name 

Proposed 
Income 

for 2025-
26 

F.Y 2025-26 
Proposed 
Income 

for 2026-
27 

Remarks 

Actual 
Income 

from April 
25 to Feb. 

26 

Expected 
income 

for Mar. 
26 

Total 
Income 
for F.Y 
2025-

26 
1 2   5       6 
1 a. Students Fee 1470.00 3007.40 66.00 3073.40 3200.00 

Efforts are being done to have maximum 
admission. 

2 

a. Student fee from SC/ST claim received/ recoverable from 
Welfare Deptt. 

870.00 295.50 1085.00 1380.50 1450.00 

Total Student Fee 2340.00 3302.90 1151.00 4453.90 4650.00 
b. Student Fund 175.00 221.40 5.00 226.40 350.00 
b. Student Fund from SC/ST claim received/ recoverable from 
Welfare Deptt. 

65.00 20.50 80.00 100.50 110.00 

Total Student Fund 240.00 241.90 85.00 326.90 460.00 
c. Development Fund 330.00 490.70 13.70 504.40 650.00 

  
c. Development Fund from SC/ST claim received/ recoverable 
from Welfare Deptt. 

160.00 54.40 200.00 254.40 270.00 

  Total Development Fund 490.00 545.10 213.70 758.80 920.00   

  Total Fee from Students 3070.00 4089.90 1449.70 5539.60 6030.00   

3 Interest Income 50.00 46.46 20.00 66.46 80.00 Interest from savings 

4 Recruitment Application Fee 2.00 0.00 0.00 0.00 2.00 From Ph.d Entrance/ recruitment  

5 Tender Fee 0.40 0.26 0.10 0.36 0.40 Tender fees shall increase if capital grant is 
received. 

6 Consultancy 50.00 25.47 20.00 45.47 50.00 consultancy expected to increase 

7 RTI Fees 0.05 0.03 0.00 0.03 0.05 Routine Income 

8 Migration fees 6.00 3.36 0.20 3.56 5.00 Migration fees shall increase with number of 
students. 

9 Counselling fees  550.00 546.25 0.00 546.25 600.00 Higher admission in 2025-26  

10 
URF From Affiliated Colleges (Continuation fee/Magazine 
Fee/Sports Fee/Youth Welfare Fee) 

200.00 205.68 0.00 205.68 250.00 Higher admission in 2025-26  

11 Examination Fee 1100.00 1484.76 0.00 1484.76 1600.00 Higher admission in 2025-26  

12 License Fee/Water Sewerage Charges/Hostel Rent 260.00 259.72 7.00 266.72 270.00 Income shall increase due to higher admission 

13 
Guest House/Building Shopping/Land Rent/Municipal 
Corporation share 

50.00 66.34 2.00 68.34 70.00 On actual basis, expected to be nearly same. 
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14 Car Charges Received from other departments 0.50 0.29 0.03 0.32 0.50 On actual basis  

15 Affiliation Fee 300.00 331.44 0.00 331.44 400.00 New colleges and course addition in affiliated 
colleges expected 

16 Inspection Fee 25.00 18.54 0.00 18.54 25.00 Expected to same as previous year  

17 Match/Participation fees 2.00 0.08 0.10 0.18 0.50 Expected to same as previous year with 
marginal increase but provision kept. 18 Medical and Health Care Fee 3.00 2.33 0.00 2.33 3.00 

19 
Misc. Income (sponsorship, project overhead income, Late 
Fee/Fine if any etc.) 

40.00 28.54 2.00 30.54 40.00 On actual basis, Provision kept 

20 PhD fee 30.00 23.82 0.50 24.32 30.00 Higher admission expected in 2025-26 

21 Postal Charges fee 8.00 3.47 0.00 3.47 5.00 On actual basis, Provision kept 

22 Security Forfeited (Student /Firms) 5.00 3.65 0.00 3.65 5.00 Received amount increase due to security 
forfeited of Firms. 

  Total 5751.95 7140.39 1501.63 8642.02 9466.45 -- 

  Grant received from Govt. 1500.00 1050.00 350.00 1400.00 2500.00   
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Maharaja Ranjit Singh Punjab Technical University Bathinda 
                                             Actual Budget for F. Y 2025-26 and Proposed Budget for F.Y 2026-27                    (Amount in Lac.) 

Sr. 
No. 

Head of Expenditure 
Proposed 

Budget for 
F.Y 2025-26 

Budget for F.Y 2025-26 
Proposed 

Budget For 
2026-27 

Actual 
Expenditure 

from April 25 to 
Feb. 26 

Expected 
Expenditure for 

Mar. 26 

Total 
Expenditure 
for 2025-26 

1 2 3     4 5 

A.  Revenue           

1 Committed Liabilities           

i Pay and Allowances etc.           

  (a) Pay and Allowances etc. (Filled) 5200.00 3146.51 400.00 3546.51 7500.00 

  (b) Wages (Out Sourcing)  775.00 651.81 70.00 721.81 820.00 

ii Electricity & Water, Mobile, Diesel for Generator etc. 300.00 122.77 20.00 142.77 300.00 

iii Govt./ Corporation/AIU, AICTE, COA, PCI, Insurance, Taxes etc. 15.00 7.47 2.00 9.47 15.00 

2 Academic Related Expenses  61.20 20.93 4.00 24.93 61.20 

3 Admission Related Expenses 33.00 2.96 1.00 3.96 33.00 

4 Scholarship 35.00 14.55 3.00 17.55 35.00 

5 Examination related expenses 295.00 170.34 72.50 242.84 700.00 

6 IT Related Expenses 42.00 11.91 4.30 16.21 50.00 

7 Office Expenses 167.00 61.46 12.40 73.86 177.00 

8 Library Related Expenses 30.00 5.03 0.50 5.53 30.00 

9 Medical expenses : 32.00 19.17 3.20 22.37 32.00 

10 Student Related Activities 62.00 25.62 3.90 29.52 72.00 

11 IPR/EDC&IC & Start up, Innovation etc.  10.00 0.00 0.00 0.00 10.00 

12 Repair & Maint. For civil works/ Horticulture 80.00 28.86 11.20 40.06 100.00 

13 Other essential Budget 10.00 0.00 0.00 0.00 10.00 

  G.Total ( Revenue 1 to 13) 7147.20 4289.39 608.00 4897.39 9945.20 
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Sr. 
No. 

Head of Expenditure 
Proposed 

Budget for 
F.Y 2025-26 

Budget for F.Y 2025-26 
Proposed 

Budget For 
2026-27 

Actual 
Expenditure 

from April 25 to 
Feb. 26 

Expected 
Expenditure for 

Mar. 26 

Total 
Expenditure 
for 2025-26 

1 2 3     4 5 

B.   Capital           
1 Computer, Networking, printer, Projector,CCTV & peripherals etc 200.00 17.31 5.00 22.31 200.00 

2 Furniture and Fixtures 200.00 6.56 2.00 8.56 200.00 

3 Library Books & RFID System 50.00 0.07 0.00 0.07 50.00 

4 Machinery/Equipment & Appliances 260.00 8.50 100.00 108.50 460.00 

5 Sports infrastructure & Equipment 0.00 0.00 0.00 0.00 30.00 

6 Civil Building Works  222.09 0.82 0.00 0.82 1236.59 

7 Software and ERP Implementation 100.00 0.00 0.00 0.00 100.00 

8 Furnishing of Auditorium 20.00 0.00 0.00 0.00 50.00 

9 Vehicles 50.00 0.00 0.00 0.00 60.00 

  G.Total (Capital 1 to 10) 1102.09 33.26 107.00 140.26 2386.59 
  Total (Revenue + Capital) 8249.29 4322.65 715.00 5037.65 12331.79 
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Major Heads and Sub-heads wise Exp. Details (Actual Exp. for 2025-26 & Proposed Exp. for 2026-27) 

Details of Sub Heads 

Proposed 
Budget 

For 
2025-26 

Budget for F.Y 2025-26 
Proposed 
Budget 

For 
2026-27 

  
Actual 

Expenditure 
from April. 
25 to Feb. 

26 

Expected  
Expenditure 
for Mar. 26 

Total 
Expenditure 

for F.Y 
2025-26 

Remarks If any 

1 2       6   7 
       REVENUE             

1 Committed Liabilities             

i (a) Pay and Allowances etc. (Filles) 5200.00 3146.51 400.00 3546.51 7500.00 

Salary for F.Y 26-27 Rs.48 Cr, 
Increase in DA & increment (app. 10%)   Rs.5 Cr 
Arrear of faculty/Non-teaching/pensioner for 2016 and 
2021 onwards : Rs.22 Cr. 

(b) Wages (Out Sourcing)  775.00 651.81 70.00 721.81 820.00 Wages for one month of Rs. 68 lakh approx.                          

ii Electricity & Water, Mobile, Diesel for Generator etc. 300.00 122.77 20.00 142.77 300.00 

Payment on actual basis projected possible increase in 
rates of Electricity, Diesel. In case of students number 
is shall be increased it will lead to higher consumption. 
Pending Solar panel bill of 2024-25 and set up 
Agriculture deptt. 

iii 
Govt./ Corporation/AIU, AICTE, COA, PCI, 
Insurance, Taxes etc. 

15.00 7.47 2.00 9.47 15.00 Payment on actual basis and charges may increased  in 
2025-26. 

Total (1) 6290.00 3928.56 492.00 4420.56 8635.00   

2 Academic Related Expenses           
 

i 

Development of Curriculum Integrated Certificate-
Diploma-Degree Programme for skill development, 
Vetting of Coursee matter etc., skill Courses making 
NSQF Compliant syllabus etc. 

2.00 0.00 0.00 0.00 2.00 

i) NEP is to be implemented and for that course 
curriculum is to be developed.                 
ii) New skill courses may be started  and course 
curriculum to be made. 

ii 
Academic Audit, Inspection, meetings, Scrutiny etc. 
(TA/DA & Honorarium) 

10.00 5.30 1.00 6.30 10.00 Affilation process requires inspection & meeting and 
for that TA/DA is to be paid  

iii 
Skill and Personality development Programme, 
Sketching Manepins, Funding for FDP/STC etc. 

2.00 1.98 0.00 1.98 2.00 
FDP/STC are required for NAAC but we it was not 
conducted in Previous year due to shortage of funds. 
Planned in 2025-26 

iv 
TA/DA & Reg. Fee for Conferences etc. 
(National/international) 

1.00 0.93 0.00 0.93 1.00 Part of Faculty development but again not emplemented 
because of shortage of funds. Planned in 2025-26 

v 
Uni. Fellowship for full time PhD students enrolled 
with MRSPTU & GZSCCET Deptts (@ 15000/- pm + 
15000/- contigency/annum) 

20.00 11.10 2.00 13.10 20.00 
Promote research in the university and average of one 
student in one department shall be enrolled and 
expenditure for one student shall be 2 Lacs per annum. 
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Vi Matching Grant AICTE/MOFPI etc 11.20 0.00 0.00 0.00 11.20 Share of University as per MOFPI Grant regulations 

Vii 
Raw Material & Consumables/ Arclic/Glass casting of 
models/Sample Testing/Cherectrisation/chemicals etc. 

15.00 1.62 1.00 2.62 15.00 Shortage of Raw-material and Chemicals required for 
carry out Practicals. 

Total (2) 61.20 20.93 4.00 24.93 61.20   

3 Admission Related Expenses       0.00   - 

i 
Advertisement and publicity including Digital 
marketing and FM Radio (including hiring of services, 
pamphlets etc.) 

20.00 2.25 0.50 2.75 20.00 It is required for brand building. 

ii 
Arrangements for centralized counseling process & 
Outside admission offices & Promotions 

10.00 0.71 0.50 1.21 10.00 To promote admission 

iii Admission Cell/Counseling Guidence cell 1.00 0.00 0.00 0.00 1.00 Exp. of admission cell including stationery, refreshment 
etc. 

iv Admission cum counsellng software / services 2.00 0.00 0.00 0.00 2.00   

Total (3) 33.00 2.96 1.00 3.96 33.00   

4 Scholarship             

i 
CM/GPAT Scholarship for Meritorious Students & 
PIT Promotion Scheme 

30.00 13.83 3.00 16.83 30.00 Number of meritorious students increasing in the 
university 

ii Fee Concession to Staff ward 5.00 0.72 0.00 0.72 5.00 Class four employees wards are eligible for fee 
consession and provision has been kept for that. 

Total (4) 35.00 14.55 3.00 17.55 35.00   

5 Examination related expenses       
 

       

i 
Conduct of Theory Exams including Flying Squad & 
Observer 

90.00 86.45 2.00 88.45 200.00 

Payment for Four session of  F.Y 2025-26 and 2026-27 ii 
TA/DA & Honorarium to Experts ( for Practical 
Examination , grace marks meeting and UMC 
committee) . Hospitality expenses during meetings 

50.00 39.02 10.00 49.02 100.00 

iii Evaluation expenses 50.00 39.66 10.00 49.66 100.00 
  Total  (i to iii) 190.00 165.13 22.00 187.13 400.00 

iv 
Paper Setting(End semester examinaytion and 
Entrance tests) 

80.00 0.00 50.00 50.00 80.00 Paper setting for university examinatioon number of 
paper/courses may increase  

v 
Printing of Degree/DMC, Evelops/Bags/Other 
stationary items etc. 

15.00 5.21 0.50 5.71 20.00 Printing/DMC/Degree is required for examination 
purpose & stock is kept for in advance 

vi Answer Sheets and drawing sheets 10.00 0.00 0.00 0.00 200.00 Answer/Drawing  sheet required for MST. 

Total (5) 295.00 170.34 72.50 242.84 700.00   

6 IT Related Expenses           - 

i Internet Connectivity 20.00 3.77 1.00 4.77 20.00 Two lines of 100 Mbps & 200 Mbps are working and 
these are to be upgraded to 500 Mbps. 

ii Software Licences & AMCs 1.00 0.00 0.00 0.00 1.00 Software license & Network/Server Security 
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iii 
Cloud Subscription; Azure/AWS for DigiLocker/ 
Accounts/ Examination/ Admission etc. 

16.00 7.22 3.00 10.22 20.00 Software is getting heavy and additional cloud space is 
required. 

iv Website Maint, & Upradating & Hosting charges 2.00 0.64 0.20 0.84 5.00 

Routine Expenses v 
Renewal of UTM & other Repair & Maint., Misc. 
exp. etc. 

1.00 0.28 0.10 0.38 2.00 

vi E-Governance/ERP development/facility 2.00 0.00 0.00 0.00 2.00 
Total (6) 42.00 11.91 4.30 16.21 50.00   

7 Office Expenses           - 

i Legal/Audit Exp. Including Income tax cases 40.00 11.93 2.00 13.93 40.00 Arbitration case fee of the bulding 

ii Printing/Stationery & Reports 30.00 12.43 2.00 14.43 40.00 As per Actual expenses 

iii Organizing Press Conferences 2.00 0.00 0.00 0.00 2.00 
Routine Expenses iv Newspaper/Periodicals & Megazine 2.00 0.65 0.20 0.85 2.00 

v Recruitment Expenses 2.00 0.40 0.10 0.50 2.00 

vi TA/DA & Honorarium for hospitality & meetings 13.00 6.26 0.50 6.76 13.00 Hospitality and meeting expenses may increase due to 
additional meeting due to NEP/ Skill development. 

vii TA/DA & LTC (Staff/Faculty) 4.00 2.51 0.30 2.81 4.00 
Routine Expenses 

viii Telephone Charges 3.00 1.05 0.20 1.25 3.00 
ix Remuneration to faculty/staff (part time courses) 5.00 0.05 0.00 0.05 5.00 M.Tech Part time started from 2022-23 

x International Travels ( for administrative duties if any) 5.00 0.00 0.00 0.00 5.00 Shall be carried out of emergency 

xi Casual Labour 1.00 0.95 0.20 1.15 1.00 
Routine Expenses xii Postage & Telegraph 2.00 1.41 0.20 1.61 2.00 

xiii Refilling of Fire Extinguishers 2.00 1.39 0.20 1.59 2.00 

xiv Repair & Maint of Equipment.etc. 13.00 5.02 2.00 7.02 13.00 Equipments are getting old and require more 
maintenance. 

xv Fuel/Repair of vehicle/Breakdown 28.00 14.77 3.00 17.77 28.00 Increasing fuel Prices/ Maintenance cost 

xvii 
Hiring of vehicle (including outside admission 
offices) 

2.00 0.00 1.00 1.00 2.00 Routine Expenses 

xviii Convocation, Conduct of Event (at University level) 8.00 1.89 0.30 2.19 8.00 Convocation and other function is required by 
university and provision has been kept for that. 

xix Misc/Unforseen Expense 5.00 0.75 0.20 0.95 5.00 Items  not covered above. 

Total (6) 167.00 61.46 12.40 73.86 177.00   

8 Library Related Expenses           - 

i E Journals/E Books/E-ShodhSindhu etc. 29.50 5.03 0.50 5.53 29.50 Journals and books required as per AICTE, 
NAAC/NEP 

ii Misc./ Learning Resources 0.50 0.00 0.00 0.00 0.50 

Routine Expenses 
iii 

Classrooms and seminar halls with ICT enabled 
facilities, E-Content development facility, E-Content 
development fund 

0.00 0.00 0.00 0.00 0.00 

Total (7) 30.00 5.03 0.50 5.53 30.00   
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9 Medical expenses :           - 

i Medical Reimbursement 30.00 18.60 3.00 21.60 30.00 Pending bill of Rs. 15 lac. and Rs. 15 lac. For f.y 25-26 

ii Medicines, Fogging, Spray etc. 2.00 0.57 0.20 0.77 2.00 Routine and provision has been kept. 

Total (8) 32.00 19.17 3.20 22.37 32.00   

10 Student Related Activities           - 

i 
R&D Activities/ Student field Study/Research 
project/Research Award to Students 

3.00 0.00 0.00 0.00 3.00 Provision has been made to promote research in the 
university. 

ii 

Competition and Conferences/ Commendation and 
Monetary incentive at University Function, National 
/International Fellowship, University Research 
Fellows, Workshop/Seminars 

5.00 1.64 0.30 1.94 5.00 Required for NAAC criteria. 

iii Camp, Tours, Reg. Fee 10.00 1.97 0.50 2.47 10.00 Part of curriculum/fees statutory. 

iv 
NSS Expenses, Extension activities (Rural village 
adoption & development) Activities with NGOs, 
Harbal, Garden, Green Campus initiatives,  

2.00 0.07 0.00 0.07 2.00 Provision for university branding and social 
responsibility. 

v NCC Expenses 3.00 0.14 0.05 0.19 3.00 

Part of student curriculum 
vi 

Conduct of Event (Sports, Culture, Sci. & 
Tech./Festival actvities, Tournament etc.), Sports 
Awards,  

30.00 21.69 3.00 24.69 40.00 

vii 
Training and Placement, Professional/Administrative 
development/Training Programs /Career counselling 
and Guidance related activities 

8.00 0.11 0.05 0.16 8.00 Part of student development for placement. 

viii 
Value Added courses for imparting transferable and 
life skills, Research Paper/Books Publication 
Promotion Scheme 

1.00 0.00 0.00 0.00 1.00 Funds allocated for development of students. 

Total (9) 62.00 25.62 3.90 29.52 72.00   

11 IPR/EDCIC & Start up Expenses           - 

i Research, Incubation, Innovation and Start ups/IPR 2.00 0.00 0.00 0.00 2.00 

Minimum budget kept to promote research and startup 

ii 
Patent filing & commercialisation of innovative 
technologies/Orientation programme on Quality issues 
for teachers and students/ISO Certification 

2.00 0.00 0.00 0.00 2.00 

iii 
Activities/Content with direct bearing on 
employability/Entrepreneurship Skilll Development 

2.00 0.00 0.00 0.00 2.00 

iv 
Financial Support for Analysis, Pilot Scale 
Manufacturing facility/Consultancy/Earn while 
learn/Innovation centre cum Museum 

2.00 0.00 0.00 0.00 2.00 

v Seed Money to Teachers for Research,  2.00 0.00 0.00 0.00 2.00 
Total (10) 10.00 0.00 0.00 0.00 10.00   
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12 Repair & Maint. For civil works/ Horticulture           
Routine maintenance has been pending due to shortage 
of funds and provision has been kept for maintenance of 
building/grounds. 

i 
MRSPTU and Its constituent Colleges and 
Development of Student Facilities like Canteens etc. 

80.00 28.86 11.20 40.06 100.00 

Total (11) 80.00 28.86 11.20 40.06 100.00 
13 Other essential Budget (Not covered above) 10.00 0.00 0.00 0.00 10.00 Any items which are not covered above. 

G.Total (Revenue 1 to 13) 7147.20 4289.39 608.00 4897.39 9945.20   

      CAPITAL             

1 Computer & Perpherals 200.00       200.00   

 a) Computer 40.00 

17.31 5.00 22.31 

40.00 

a) Old equipment is getting outdated new courses are 
being intoduced so these equipments are needed.                                                                              
b) Networking is old and need replacement.      
c) For safety & secure CCTV to be installed in whole 
university.  

b) Networking 100.00 100.00 
c) Printers 10.00 10.00 
d) Projectors 10.00 10.00 
e) CCTV 30.00 30.00 
f) Perpherals 10.00 10.00 
2 Furniture & Fixture 200.00       200.00   

a) 
Furniture for Class rooms (benches, Boards, Tutorial 
chairs etc.) 

100.00 
6.56 2.00 8.56 

100.00 
a) Class room furnitue for new courses are being 
introduced and number of students are increasing.     
B & C) With increasing students faculty/staff is 
recurited and furniture including table, chair. Almirah is 
required. 

b) Furniture for Faculty/staff (Table, Chairs, etc.) 60.00 60.00 
c) Furniture for Storage (Almirah, Racks, Cabinet etc) 40.00 40.00 
3 Library related 50.00       50.00   

a) Library Books  20.00 
0.07 0.00 0.07 

20.00 a) Books required as per AICTE/UGC Guildlines.      b) 
RFID to improve the functioning and make library 
more secure. b) RFID System 30.00 30.00 

4 Machinery/Equipment & Appliances 260.00       460.00   

a) Lab Equipments 200.00 
8.50 100.00 108.50 

400.00 a) No addition in the labs for the past so many years 
upgradation of lab is required.       
B) Photostate machine, Printers are required in some 
departments. 

b) Office Equipments 20.00 20.00 
c) Other equipments 40.00 40.00 
5 Sports infrastructure & Equipment 0.00       30.00   

6 Civil Building Works  222.09       1236.59   

a) Construction/Renovation of Building 185.50 0.82 0.00 0.82 1200.00 Construction of toilet block in one Girls Hostel and two 
Boys Hostel and other. 

b) Pending bill upto 31.03.2025 PSAEC Patiala 36.59       36.59 Pending payment of PSAEC Patiala 

7 Software and ERP Implementation 100.00       100.00   

a) Software for teaching deptt. 50.00 
0.00 0.00 0.00 

50.00 a) Software like auto CAD, ANSYS, Microsoft 
Academic licenses. 

b) Software for Offices 50.00 50.00 b) Licensed window, MS office, antivirus, tally etc. 

8 Furnishing of Auditorium  20.00 0.00 0.00 0.00 50.00 Purchase of Furnishing items for Auditorium like light, 
Sound etc.  
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9 Vehicles 50.00       60.00   

 a) Buses for Students 40.00 0.00 0.00 0.00 40.00   

b) Ambulance 10.00 0.00 0.00 0.00 10.00   

c) Tractor 0.00 0.00 0.00 0.00 10.00  

Total (Capital 1 to 9) 1102.09 33.26 107.00 140.26 2386.59   

G. Total (Revenue + Capital) 8249.29 4322.65 715.00 5037.65 12331.79   
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ITEM NO: 16.4  IMPLEMENTATION OF 7TH CPC TO 05 FACULTY MEMBERS 

 

The 7th CPC for teaching faculty was notified on 01.01.2025 

Endst.No.09/01/2024-5TE2/9 by the Govt. of Punjab DTE&IT, Chandigarh. 

As per clause no.V of point no.13, pay scales shall be admissible after 

verification by SAS officer of DTE&IT Chandigarh (Annexure-II Page No. 

27 to 41). Engineering College Cell of DTE&IT Chandigarh has sent a letter 

(Ref. no.Tech-Ecc023(11)12/2025 dated 13.10.2025) to the university for 

implementation of pay scale for Faculty member after approval from Finance 

Committee and Board of Governor (Annexure-III Page No. 42 to 43). The 

case of 05 Faculty members after verification is being put up to the finance 

committee (Annexure-IV Page No. 44 to 53). The remaining cases shall be 

put up before Finance committee later on for deliberations. 

Mater is placed before Finance Committee for approval.  
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ITEM NO: 16.5 IMPLEMENTATION OF REVISED PENSION/ FAMILY PENSION 
OF TEACHING FACULTY OF UNIVERSITY RETIRED BEFORE 
01.01.2016.  

 

The Government of Punjab, Department of Higher Education(Education-1 

Branch) has issued notification vide file no. 393914:DPIHE-SRVC0PRIN/ 

74/2022/3054 dated 25.04.2025 regarding revision of Pension/Family 

Pension of Teachers and Other Teaching Faculty Retired Before 01.01.2016 

in Government Colleges of the State, in accordance with the 7th UGC Pay 

Scales, effective from 01.01.2016 (Annexure-V Page No. 56 to 66).  

In view of said notification, retired teachers & family Pensioners of 

University have represented that their pension/family pension be revised 

accordingly/as per 7th CPC (Annexure-VI Page No. 67 to 77).  

Consequently, University had made communication to the Deptt. of 

Technical Education requesting issuance of requisite notification to enable 

implementation of revised Pension/family pension as per 7th CPC 

(Annexure-VII Page No. 78 to 80). The reply received from DTE & IT, 

Punjab in this regard is enclosed herewith (Annexure-VIII Page No. 81). 

There is continuous demand from retired teachers for revision of their 

pension/family pension. Similarly placed retirees under administrative 

control of Deptt. of Higher Education have already been extended the 

benefits of revision of revision/family pension. 

In view of urgency of matter & sustained representation, it is proposed that 

the notification regarding revision of pension/family pension issued by 

Department of Higher Education be also adopted for MRSPTU, Bathinda. 

The projected additional financial liability due to implementation of revised 

pension/family pension of teaching faculty of University retired before 

01.01.2016, in accordance with 7th UGC Pay Scales will be Rs. 20 lakh- per 

annum (Annexure-IX Page No. 82). 

The matter is placed before Finance Committee for deliberation and 

appropriate decision please. 
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ITEM NO:16.6  THE RETIREMENT BENEFITS LIKE LEAVE ENCASHMENT, 
GRATUITY AND PENSION/FAMILY PENSION FOR TEACHERS 
OF UNIVERSITY WHO HAVE RETIRED AFTER 2016. 

 

The revision of the pay scale as per 7th CPC for the teachers of University 

were notified by Deptt. of Technical Education & IT, Punjab vide 

notification no. 09/1/2024-5 TE 2/1 dated 01-01-2025, but revision of the 

retirement benefits has not been mentioned in the same (Annexure-X Page 

No. 83 to 91).  

However, Govt. of Punjab, Deptt. of Higher Education, had issued 

notification for revision of pension vide point 12 (iii) of notification no. 

HED-EDU10MISC/121/2022-5edu/I/434672/2022 dated 28-09-2022 

(Annexure-X Page No. 92 to 101).  

As per the notification revised pension shall be admissible w.e.f. 01-10-2022. 

Furthermore, the vetting of pay fixation of teachers is still under process.  

In view of above, the revision of retirement benefits like leave encashment, 

gratuity and pension/family pension is to be implemented accordingly.  

The additional liability of the revision of the pension and other retirement 

benefits of 08 faculty members, who retired after 01-01-2016 to till date is 

approximately 3.35 Cr. (Annexure-XII Page No. 102 to 103).  

The matter is placed before Finance Committee for deliberation and 

appropriate decision please.  
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ITEM NO: 16.7  ARREAR OF NON TEACHING STAFF W.E.F. 01.01.2016 TO 
31.12.2016 AS PER PUNJAB GOVT. INSTRUCTIONS.  

 

 The adoption of revised pay scale & payment of arrears in pursuance of 

recommendation of 6th Punjab Pay Commission was placed in the 17th 

meeting of Board of Governors held on 29.09.2022 vide agenda item no. 

17.23 and the same was ratified by the BoG (Annexure-XIII Page No. 104 

to 106). Thereafter the revised pay scales were implemented in the 

University w.e.f. 01.05.2022 vide office order no. 01480 dated 18.05.2022 

(Annexure-XIV Page No. 107). 

Now, Government of Punjab, Department of Finance (Finance Personnel-1 

Branch) vide letter no. 03/01/2021-1FP1/12 dated 18.02.2025-regarding 

arrears of revised pay/pension/family pension, leave encashment from 

01.01.2016 to 30.06.2021 to the State Government Employees/Pensioners/ 

Family Pensioners as per 6th Punjab Pay Commission decided that the 

payment of arrear of revised pay (including DA arrear) to the employees will 

be paid in 36 monthly installments as below (Annexure-XV Page No. 108 to 

113): 

Sr. 
No. 

Year to which the 
arrears relates 

No. of equal 
Monthly 

Instalments 

Period for payment 

1 For the year 2016 12 Instalment will start from 
the month of April, 2026 

2 For the years 2017, 
2018, 2019, 2020 and 
2021 (up to 30.06.2021) 

24 Instalment will start from 
the month of April, 2027 

  

In the view of the above said letter, arrear for the year 2016 (01.01.2016 to 

31.12.2016) is to be paid from the month of April 2026 in 12 monthly 

installments.  

The projected additional financial liability due to payment of arrear for the 

year 2016 (01.01.2016 to 31.12.2016) will be Rs. 01 crore (estimated) 

(Annexure-XVI Page No. 114 to 115). 

Matter is placed before Finance Committee for consideration & 

appropriate decision.   
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ITEM NO: 16.8  ENHANCEMENT OF PAY OF THE ASSISTANT PROFESSOR 
WORKING ON CONSOLIDATED SALARY AT UNIVERSITY AND 
IT’S CONSTITUENT COLLEGES.  

  

 Earlier, in Academic session 2015-16 appointments of Assistant Professors in 

different disciplines on consolidated salary @ 30,000/- for Ph.D, @ 25,000/- 

for M.Tech/NET and @ 21,600/- for B.Tech/M.Sc. were made. 

 Thereafter, during Academic session 2016-17 the term of above mentioned 

teachers was extended for another 11 months or till appointment of regular 

faculty whichever is earlier, at reduced salary of Rs. 21,600/- (per month) as 

per approval of Director, Technical Education & Industrial Training, Punjab 

vide memo no. 7227/S-I/ECC/2016 dated 01-06-2016 accorded to SBSSTC, 

Ferozepur (Annexure-XVII Page No. 116).  

 Similarly, additional teachers were appointed on consolidated salary 

@21,600/- (per month) in year 2018 and 2019. Later on, their salary was 

enhanced to Rs. 35,000/- (for Ph.D) and Rs. 30,000/- (for non-Ph.D) after 

getting approval of BoG (Annexure-XVIII Page No. 117 to 118). 

 Subsequently, in 17th meeting of BoG held on 29-09-2022, it was decided 

that the salary of eligible Assistant Professors as per 

UGC/PCI/COA/ICAR/Statutory bodies be increased to Rs. 40,000/- and 

salary of Assistant Professor having Ph.D degree be increased to Rs. 50,000/-

(Annexure-XIX Page No. 119). 

 The Assistant Professor working in University on consolidated salary are 

seeking/requesting for enhancement of their pay proportionately in line with 

financial impact of 7th CPC (Annexure-XX Page No. 120 to 122). 

 Presently total 32 Assistant Professors (consolidated salary) working in 

University and its constituent colleges out of which 15 possesses Ph.D.  

 The additional financial liability due to implementation of enhancement of 

salary of consolidated teachers will be approximately 24 Lac per annum 

(Annexure-XXI Page No. 123 to 124). 
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In view of above, following structure for enhancement of salary Assistant 

Professors working on consolidated basis, is proposed: 

Sr.  
No. 

Criteria Per Month Salary 
proposal 

01 Assistant Professor (Consolidated salary) 
with Ph.D and 10 years of experience. 

57,700/- 

02 Assistant Professor (Consolidated salary) 
with Ph.D and less than 10 years of 
experience 

50,000/- 

03 Assistant Professor (Consolidated salary) 
with 10 years of experience and eligible as 
per UGC/PCI/COA/ICAR/Statutory 
bodies. 

45,000/- 

04 Assistant Professor (Consolidated salary) 
with less than 10 years of experience and 
eligible as per 
UGC/PCI/COA/ICAR/Statutory bodies. 

40,000/- 

   

 Matter is placed before Finance Committee for consideration & appropriate 

decision.  

  



23 
 

ITEM NO.16.9 ENHANCEMENT OF SALARY OF DIRECTOR, PUBLIC 
RELATIONS AND DIRECTOR, TRAINING & PLACEMENT 
WORKING ON CONSOLIDATED SALARY. 

 

 Mr. Harjinder Sidhu joined as Director, Public Relations on contract basis 

w.e.f.  27.07.2018 on consolidated salary of Rs. 75,000/- and Mr. Harjot 

Singh Sidhu joined as Director, Training & Placement on contract basis 

w.e.f. 15.11.2018 on consolidated salary of Rs. 1,00,000/-. As per their 

appointment letter they were appointed for 03 years extendable by 02 years 

depending on performance and need of the University. Subsequently, their 

term is being extended from time to time (Annexure-XXII Page No. 125 to 

130).  As they are working for more than 07 years and they are getting same 

pay as at the time of their joining.  

 Thereafter, an agenda item regarding regularization of appointment of 

Director, Public Relations and Director Training & Placement was placed in 

the 17th meeting of Board of Governors vide agenda no. 17.9 and BoG 

decided as under (Annexure-XXIII Page No. 131 to 132): 

 “Regularization not possible in the absence of Punjab Govt. policy in this 

regard. The term be extended to another two years.” 

 Now they given representations to enhance their salary proportionately in 

line with financial impact of revised pay commission (Annexure-XXIV 

Page No. 133 to 136). The salary of the regular Non-teaching and Teaching 

staff working in this University have already been increased as per the 6th 

Punjab Pay Commission and 7th CPC respectively. During enhancement of 

Pay the salary of staff was increased from 15% to 25%. 

 In view of the above the salary of the Director, Public Relations and Director, 

Training & Placement may be enhanced either 15% to 25% or at the rate of 

5% annually. 

 Matter is placed before Finance Committee for deliberation and appropriate 

decision please.  

 




































































































































































































































